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Abstract--- The study aims to explore the relationship between the degree of availability of entrepreneurship
among faculty members and its relationship to their strength from the standpoint of graduate students. Due to the
nature of the study, the correlational descriptive approach is used. The questionnaire is used to collect data from the
study sample of (270) male and female students, and their validity and reliability are also validated. The study
shows that the degree of availability of entrepreneurship for a faculty member from the viewpoint of graduate
students at the University of Jordan and the Middle East University ranks at a high level, and the strength of the
faculty member is also high. It also shows that there is a positive correlation with statistical significance between

the total degree of entrepreneurship and the degree of strength of the faculty member.
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I. INTRODUCTION
In light of the accelerating life developments, educational institutions, especially universities, pay attention to

youth groups and prepare them for a sound and balanced preparation to achieve positive participation in driving their
societies to the highest levels of urbanization and advancement, pushing the wheel of development forward, and
enhancing positive trends for the development of society. They also introduce the students to the sources of

development and invest all their energies and leisure more effectively and beneficially.

The numerous university activities work to provide a large number of experiences and social, psychological, and
aesthetic values that enrich the life of the individual and provide him with means and methods that help him to adapt
to himself and his community according to his interests and goals. These activities also train them on the various
businesses and crafts that they need in their lives, instill in them self-reliance, cooperation, work in a team spirit, the
strength of observation, the accuracy of attention, the values of loyalty, honesty, courage, and patience, and develop

social skills and positive directions towards himself and society as well .

Public and private universities and other educational institutions face many challenges and burdens in light of the
tremendous development in technology, quality requirements, and academic accreditation, the increasing number of

students and administrative, teaching, research, community and guidance burdens, and the intensification of
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competition among universities, which necessitates that these universities invest all their efforts and time in the
service of the educational, research and societal process. It also requires university workers to adopt
entrepreneurship to be able to excel in performance, be able to influence others, change the course of things, and

interfere in decision-making processes (Mahmoud, 2011).

Nowadays, entrepreneurship tops the priorities of educational institutions and has gained great importance in
many countries of the world due to the economic recession and high unemployment rates, and the fluctuations that
global trade has not seen since the Second World War (Zidan, 2003).

As education is one of the most important axes for achieving economic development, entrepreneurship is the
main motivation for innovation and economic growth. Entrepreneurship education plays a vital role in shaping and
formulating goals, trends, and skills, as entrepreneurship is the catalyst that we need to provide novel and innovative
models to achieve education goals (Bakatoshi and Ahmed, 2018; VVolkmann, Karen, Mariotti, Rabuzzi, Vyakarnam,
2009).

Khader (2005) asserts that for the various faculty members to achieve their goals, whether they relate to their
personal goals or the university’s goals, they resort to attain different types of s whose forms vary and manifest,
whether this organizational s are related to teaching and performance, or personals related to their characteristics and

skills.

Faculty members are required to have within the educational institution or a hall that pre-prepares them for
continuous learning, searching and inventing new opportunities, reviewing their work and evaluating their
performance, analyzing their s and weaknesses, and identifying development opportunities, experiences and
capabilities so that they have a place on the map of human civilization. The way to do this is by constantly
reviewing its pedagogical and educational strategies to check on its capabilities in preparing generations for the
21st-century society with that, the faculty member can possess the s influencing his performance and these

requirements are what characterizes entrepreneurship (Jibran, 2011).

Recent years have witnessed a growing interest in the field of entrepreneurship as a developmental method of
performance, excellence and due to the results that help in achieving them, and the roles they exercise, as the matter
of its awareness and use in performance has become a necessity. The awareness of workers in institutions of the
importance of entrepreneurship in the performance and development of their business is extremely important due to
various considerations, including that they are a source for developing new business and skills, reducing risks, and

optimizing the use of resources and intellectual capital (Purcarea, 2011).

Besides, entrepreneurship provides human capital with the skills required to meet the need to advance the
process of university education. It also provides the faculty member with the skill within the classroom, the ability to
dialogue, debate, and influence, and create channels for sharing knowledge and learning, enabling students to share
a collective group vision, and encourage them to group learning, ongoing motivation, generating new ideas and

converting them into actionable, value-added goals and inputs (Tucker & Seluck, 2009).

Under the nature of their work and jobs and having strong knowledge structures, faculty members shall try to
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integrate knowledge, theories, experiences, perceptions and organizational strategies into entrepreneurial work to
develop their performance distinctly to maintain the efficiency, effectiveness, and viability of university knowledge
(Osaimi, 2007).

Problem of the Study

Encouraging and promoting education for entrepreneurship have helped in attaining achievements by the
Education for All campaign (EFA), which is among UNESCO's priorities in the field of education. Recently, there
have been extensive talks concerning the concept of education for all, and what can be used to achieve education
and training that contributes to preparing the new generations for the labor market. These new generations can be

provided with the skills needed to make them active members of society (UNESCO, 2012).

Of note, any university success depends on the extent of the good elements of the faculty members available in
the university. The faculty member is an effective and important element in universities because of the various roles
that he plays in the success of the educational process, and the university's reputation and fame depend on him as
well. Excellence and strength of the faculty member’s performance mean excellence in the educational process, and
it is the responsibility of the faculty member to produce future generations who are well-trained and productive
actors in their societies, and consequently, he bears great burdens and challenges. To face these challenges, the

faculty member is required to adopt the use of more effective methods of performance (Janabi, 2009).

The faculty member is one of the most important employees in universities, and his acquisition of
entrepreneurship may contribute to the development of his performance and skill, possession of appropriate
elements of the, and their employment in developing the university and educational outcomes. As said by Teven &
Herring (2005), the perceived credibility of the faculty member directly affects student’s satisfaction. Yet, in his
2006 study, Liao states that the faculty member's s influence the behavior of participation, knowledge, and
satisfaction with the distance learning environment of the undergraduate student. Importantly, Herman (1996) shows

that the strength of faculty supervisors affects the learning outcomes of graduate students.

Several studies have indicated that the adoption of entrepreneurship helps in developing performance in all
educational institutions, specifically universities. Momani’s study (2016) recommends that private universities in
Jordan adopt the pioneering characteristics of their workers because they reflect on the university's levels of
performance, and thus reaching a future leading university level. In light of the aforesaid, the problem of the study
lies in answering the main question, i.e. what is the degree of entrepreneurship availability among faculty members
and its relationship to their strength from the viewpoint of graduate students at the University of Jordan and the
Middle East University?

Questions of the Study
In light of the problem of statement, the questions of the study are as follows:

1. What is the degree of availability of entrepreneurship among faculty members in the Jordanian universities

from the viewpoint of graduate students?
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2. What is the degree of strength of the faculty member at the University of Jordan and the Middle East
University from the viewpoint of graduate students?

3. Is there a statistically significant correlation between the means of the response of graduate students to the
degree of availability of entrepreneurship and the strength of a faculty member at the University of Jordan
and the Middle East University?

Obijectives of the Study

The following objectives are articulated to answer the questions of the study.

1. Explore the degree of availability of entrepreneurship among faculty members in the Jordanian universities
from the viewpoint of the graduate students.

2. Examine the degree of strength of the faculty member in the Jordanian universities from the viewpoint of
graduate students.

3. Decide if there is a statistically significant correlation between the means of the response of graduate
students to the degree of availability of entrepreneurship among faculty members and their strength in the

Jordanian universities.

Significance of the Study

The significance of the study lies in two ways:

Theoretical Significance: the theoretical significance of the study lies mainly in its attempt to get acquainted
with the concept of entrepreneurship and its importance in universities, among its staff, especially member of the
teaching staff, in the quality of educational outcomes, particularly in private universities, and its clear role in
educational institutions as it is in economic organizations. It is also seen in the scarcity of research, especially Arab
studies dealing with the variables of entrepreneurship and the strength of the faculty member, as this research is one
of the first researches that links between entrepreneurship and the strength of the faculty member. Besides, its
significance is seen in providing educational literature on entrepreneurship, the strength of faculty members, and on
the types of s and their manifestations in the faculty member, that decision-makers can use in analyzing the quality
of the educational process. Importantly, this study can be a nucleus for future research and other studies in private
universities, including the relevant previous theoretical literature and studies.

Practical Significance: the practical significance of the study lies in its attempt to reveal the reality of
entrepreneurship at the University of Jordan and the Middle East University. The results of the study may help
officials at the Ministry of Higher Education to apply this concept because of its clear implications for the success of
the educational process. Practically speaking, this study is significant as it uncovers the level of the faculty members
> from the viewpoint of graduate students, as they are the most valuable element in the evaluation of a faculty

member, being the recipient of knowledge and most influenced by the of the faculty member.

Previous Studies

Several studies have been done on the concept of entrepreneurship and its importance in several aspects of life.

In their study, Kirby and Ibrahim (2011) aim to identify the impact of education programs for entrepreneurship on
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the British University students in Egypt as a comparative survey study on an experimental sample of a bachelor’s
students in the departments of Business Administration and Computer Science in the last school year. The members
of the experimental sample, who have studied business entrepreneurship courses, are compared with the control
sample from the students of Economics and Political Sciences. The results of the study show that universities play
an important role in encouraging entrepreneurship among university students, and the Business Administration and
Computer students have expressed their desire to establish their projects after graduation. In another study, Hill
(2011) aims to identify the impact of education for entrepreneurship on the graduates' attitudes in the MBA program
towards the initiative to launch commercial projects by examining a random sample of graduates from Irish
universities and institutes for the period (1992-2004), who have studied one or more courses in entrepreneurship
during their studies in the program. The results indicate that there is no significant relationship between
entrepreneurial education and the entrepreneurial behavior of graduates after passing educational experience in the

MBA program.

However, Boyles (2012) conducts a study identifying some of the capabilities, skills, and knowledge associated
with entrepreneurship among undergraduates to meet the challenges of the 20th century. The study uses the
analytical descriptive method of the literature related to the subject of the study. The study shows that the most
important skills and knowledge associated with entrepreneurship are basic, scientific, and technological literacy,
reading and writing knowledge, information and communication management, creativity and innovation skills,
curiosity and desire for adventure, logic, thinking, flexibility and adaptability, initiative, self-direction, productivity
and accountability, leadership and responsibility, cooperation and teamwork, global awareness, and social and
cultural skills. In their 2012 study, Dabic, Daim, Bayraktaroglu, Novak & Basie aim to uncover sexual differences
among students in their attitudes toward entrepreneurship and the educational needs of entrepreneurship. They use
the descriptive approach and apply a questionnaire to a sample of (3420) male and female students from the
universities of more than ten countries. The study shows that there are differences between male and female students
for the benefit of male students in entrepreneurial education, while female students are less willing to start their lives
in private institutions. It also shows that there are significant gender differences in feasibility even though females

feel supported by their families, less self-confident, and worried about entrepreneurship.

Moreover, Abdel Qader and Ibrahim (2015) conduct a study to identify, assess and develop entrepreneurship in
Sudanese business administration colleges by applying the concept to the College of Business at the Nile University,
and study existing models in business administration education and their relationship to developing entrepreneurship
among students, and how to present the entrepreneurship course in a way that can achieve a valuable addition for the
community. They use an analytical descriptive approach, a case study approach, and a questionnaire. The study
shows that the course is developed in a way that suits the requirements of acquiring project preparation skills to

provide information on how ideas are transformed into a practical reality.

Hamali and Arabi (2016) conduct a study to identify the reality of entrepreneurship culture at the University of
Hail and the mechanisms to activate it from the viewpoint of faculty members, alongside the role of the university in
the field of spreading the culture of entrepreneurship and the extent of awareness of faculty members of its

importance. The study shows that spreading the culture of entrepreneurship needs to set specific policies, goals, and
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implementation plans, activate the university's entrepreneurship unit and develop awareness among both university
administration, faculty, and students of the importance of the transition towards entrepreneurship projects. In another
study, Khaled, Melegi, and Abdullah (2017) reveal the reality of entrepreneurship culture and the most important
problems faced by the University of Hail from the viewpoint of members of the faculty and students to determine
the proposed strategic parameters and foundations to activate the role of the University of Hail in establishing the
culture of entrepreneurship among university youth. They use the descriptive approach and a related questionnaire.
The study shows that the reality of entrepreneurship ranks medium and that the most important areas of the proposed
strategy are entrepreneurial culture, administrative support, financing, and entrepreneurial learning, and training
programs. It also shows that there are statistically significant differences attributable to the gender variable in favor

of males, with no differences between the responses of faculty and students.

Erchul et al. (2001), conducts a study to identify psychologists' perceptions of the availability of social in
consultant university members. The Interpersonal Relationship Scale among individuals (the image of a consultant
university members) is applied to a sample (101) individuals from the Association of Schools of Psychology in the
South East in the United States of America. It indicates that psychological counselors possess soft strength more
than hard strength and that the strength that governs the relations between specialists and university teachers is
summarized in fours as follows: authority (the legitimacy of justice, official authority, personal oppression),
impersonal reward (the impersonal reward, the impersonal oppression), the personal strength (the personal reward,
the admiration, the dependence legitimacy, the reciprocal legality), and the credibility (the expert, the direct

information).

The study also shows that the strength of the official authority falls under the soft strength of (0.39) more than
the hard strength of (0.35), contrary to the findings of the Interpersonal Relationship Scale. In a 2004 study by
Erchul, Raven, and Wilson, they identify the sources and strategies of strength used by psychological counselors
(male and female) when consulting a university teacher by applying the Interpersonal Relationship Scale applied to
a sample consisting of (134) of psychologists in the National Certificate Schools from (41) states. The results
indicate that female specialists tend to use soft and hard strength more effectively than males due to gender

differences in methods of communication and leadership.

Also, Teven and Herring (2005) conduct a study to examine the effect of perceived university teacher strength
and credibility on student satisfaction. They apply the study to a sample of (67) university students at Southwestern
University and use the scale of the perceived strength of the university member for Mc Croskey & Richmond of
1984. The results reveal that there is a positive relationship between the expert, admiration and reward strengths of
the university members on the one hand, and the competence of the university member, care, merit and trust with the

university member on the other hand, as well as the positive satisfaction of students with admiration and expert.

Steven (2005) conducts a study to identify the strength that students hope to be used by a faculty member
according to the social strength model. The study uses the descriptive approach by applying the Raven et al. (1998)
measure of social strength and demographic scale to a sample of (91) students. The study shows that students feel

that soft strength such as the strength of information, expert, legitimate reliability, personality, reward, and
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admiration is much more appropriate than hard strength (impersonal reward, impersonal coercion, personal
coercion, official position, and formal justice and legitimate reciprocity) and that the strengths of information and

expert are most suitable for use by the university member.

In his 2006 study, Liao identifies the influence of a university member on the behavior of sharing knowledge and
satisfaction with the distance learning environment. He uses a 1998 interaction scale developed by Sherry and a
2004 measure of satisfaction with learning developed by Bhattacherjee and Premkuma, along with developing a
university member’s strength scale. The study is applied to (103) distance learning students. The results show that
student satisfaction has a direct relationship with knowledge sharing behavior, and that reward strength has a direct
impact on interactivity and knowledge sharing behavior, while the rest of the official strengths and punishment have

a weak relationship with them.

Schrodt et al. (2007), conducts a study to prepare the university member’s strength scale in the hall. To prepare
this, three studies are made to arrive at the final image of the scale through which: (a) a review of the characteristics
of the Roach scale, (b) Roach scale reliability test through different samples, (c) Developing an alternative scale to
measure observable behaviors to demonstrate the strength of the university member within the university class. The
results of the first and second studies show that there shall be a support to the Roach scale and the assumptions for
each dimension, considering it a weak and inappropriate model when suggested as a model to represent the latent
strength of teachers. The result of the third study shows that there is a new measure of the strength of the university
member called the measure of using the strength of the teacher, and it consists of five dimensions of the strengths

inside the class: oppression, reward, admiration, official strength, and the expert strength.

Likewise, in Steven's 2007 study, the aim is to measure university students ’attitudes toward compliance with
their professors after their teachers perceived an attempt to influence them through the use of social strength. The
study uses the descriptive approach by applying Raven’s 1998 scale to social strength applied to a sample of (326)
students inside the United States of America. The study shows that there are differences in the description of
students according to the type of residence and the type of school and that the strength dynamics between students
and professors differ from that between the president and the subordinate, which is more traditional, and unlike the

type of teacher, the type of residence affects the perception of the type of strength.

Also, in the 2010 study of Kantek & Gezer, they identify the strong dynamics of faculty members with students
by studying students' expectations and perceptions. The study uses the descriptive approach through a questionnaire
applied to a sample of (122) students from the School of Health Sciences in Turkey. The study shows that forced
strength is the most used from the students' point of view, while the less used strength is the strength of the reward.
As for the students, they expect to use expert strength. The study also shows that there is a positive correlation
between the official strength and reward strength, the strength of admiration, and the strength of the expert. Also, it
shows that forced strength is only positively related to formal strength and that the faculty members need to review
the foundations and pillars of their strength. Additionally, Abdel Alim and Abdel Razzaq (2013) conduct a study to
identify the degree of Taif University’s practice of the learning organization’s domains and its relationship to the

strength of the faculty member. To achieve those goals, a correlational descriptive approach is used, and two
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questionnaires are developed as follows: a questionnaire of the dimensions of the educated organization, and the
second is a questionnaire of the strength of the faculty member in the university class. The sample of the study
consists of (452) faculty members randomly selected from the study community. The study shows that the expert's
strength field ranks first with arithmetic mean (2.20), followed by the field of reward and reinforcement strength, the
field of legal (official) strength, then the field of impressive strength, and then the field of forced strength in the fifth
and last rank with an arithmetic mean of (1.86). The study also shows there is a positive correlation between the
different dimensions of the learning organization and the strength of the faculty member in its various dimensions at
the level of (0.01).

In light of the current review of previous studies, it is clear that previous studies aimed at verifying the readiness
and attitudes of university students for entrepreneurship, the 2008 study of Kasasaba study (2008) aims to examine
the readiness of entrepreneurship among students. As for Nasser and Omari’s 2011 study, it aims to measure the
characteristics of entrepreneurship for graduate students in Business Administration, while Boyles’s study (2012)
aims to identify some of the capabilities, skills, and knowledge associated with entrepreneurship among university
students, while the study of (Dabic, Daim, Bayraktaroglu, Novak & Basie, 2012) aims to uncover sexual differences
between male and female students in their directions towards entrepreneurship. Besides, Ramadan's study (2012)
aims to get acquainted with the effect of the attitudes of students of Damascus University and some private
universities on entrepreneurship. With that, it is seen that none of the previous studies have dealt with
entrepreneurship among faculty members at the university, and thus the current study differs from previous studies,
alongside the fact that the Arab studies and research have ignored the concept of entrepreneurship among the faculty

members.

Concerning studies related to the strength of the faculty member, it becomes clear that there is no Arab study
addressing the strength of the faculty member. However, foreign studies have addressed the strength of the faculty
member. Erchul et al., (2001) aim to identify psychologists' perceptions of the availability of social strength among
the consultant university teachers. Also, in their 2004 study, Erchul, Raven, & Wilson aim to identify the sources

and strategies of strength used by male and female psychological counselors when consulting a university teacher.

As for the 2005 study of Teven & Herring, it examines the effect of the perceived university teacher’s strength
and credibility on student satisfaction. Also, Steven (2005) aims to identify the strength students hope to be used by
a faculty member according to the social strength model. Besides, in his 2006 study, Liao identifies the impact of
university member’s strength on the behavior of sharing knowledge and satisfaction with the distance learning
environment. Additionally, Schrodt et al., (2007) develop a measure of university member’s strength in the
university class, while Steven’s study (2007) measures the attitudes of university students towards compliance with
their professors after attempting to influence them through the use of social strength. In another study conducted by

Kantek and Gezer (2010), they identify the strong dynamics of faculty members with students.

Against this, the current study has made good use of the previous studies by selecting a variable for the strength
of the faculty member from the student's point of view and thus making it the first in Arab study that addresses

entrepreneurship and its relationship to the strength of the faculty member. Also, what distinguishes this study from
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previous studies is selecting the sample, which is graduate students at the University of Jordan and the Middle East
University, along with the use of the descriptive correlational approach through exploring the relationship between
entrepreneurship and the strength of a faculty member from the viewpoint of graduate students at the University of
Jordan and the Middle East University.

Terms of the Study

Several key terms are articulated in this study as follows:

Entrepreneurship

Daft (2010) defines entrepreneurship as a set of activities related to starting a business, planning it, organizing it,
taking risks, and being creative in its management. It is procedurally defined as the degree obtained by the faculty
member through the response of graduate students to the entrepreneurial instrument consisting of (25) items
distributed in five areas: (strategy, entrepreneurship education, university support, external relations, and

entrepreneurship evaluation).

Faculty Member Strength

Hale (2001) defines faculty member strength as relationships between two or more people, so that one's behavior
is influenced by the other, when (A) has strength and affects (B) to the extent that (A) can make (B) do anything
because of that influence from ( a). As for Gubaron (2004), it is defined as the ability possessed by the individual
and by which he can change the behavior and attitudes of others to the purpose that pleases him. Also, Schriesheim
& Neider (2006) define it as a change in one's beliefs, attitudes, and behavior as a result of being influenced by
another individual. It is procedurally defined as the degree obtained by the faculty member through the response of
graduate students at the University of Jordan and the Middle East University to the faculty member’s strength
instrument consisting of (25) items distributed in five areas: (forced strength, reward and reinforcement strength,

admiration strength, legal strength, and expert strength).

Limitations of the Study

This study is limited to explore entrepreneurship and its relationship to the strength of a faculty member from the
viewpoint of graduate students at the University of Jordan and the Middle East University. It is also limited to
Master's program students at the Faculty of Educational Sciences. Besides, it is limited to the University of Jordan

and the Middle East University. Moreover, it is applied in the 2" semester of the academic year 2018/2019.

Il. METHOD
To achieve the research objectives, a descriptive correlational approach is used.

Study Population

The study population consists of all graduate students of the Faculty of Educational Sciences the University of
Jordan and the Middle East University in the Master's program in the academic year 2018/2019 whose number is
(915) male and female students, and Table (1) shows the distribution of the study population according to the

university variable.

DOI: 10.37200/1JPR/V2415/PR2020636
Received: 14 Apr 2020 | Revised: 22 Apr 2020 | Accepted: 12 May 2020 6507



International Journal of Psychosocial Rehabilitation, Vol. 24, Issue 05, 2020
ISSN: 1475-7192

Table 1: Distribution of the Study Population According to the University Variable

Variable Categories Number | Percentage %
University of Jordan 738 80.66%
University | Middle East University | 177 19.34%
Total 915 100%

Study Sample: The study sample consists of (270) male and female students in the Master's program at the
University of Jordan and the Middle East University selected by a simple random method, and Table (2) shows the

distribution of the study sample members according to its variables.

Table 2: Shows the Distribution of the Study Sample Members

Variable Categories Freguencies | Percentage %
Universit University of Jordan 240 88.89
Y "Middle East University | 30 1111

Study Instruments

Based on the review of the pertinent theoretical literature and the instruments of previous studies addressing
entrepreneurship such as the Boyles’s study (2012) and Kasasaba’s study (2008) and the strength of the faculty
member such as Kantek and Gezer’s study (2010) and Steven’s study (2007), and to achieve the objectives of the
study, the study instruments are developed to collect the necessary data, which is entrepreneurship and the strength

of the faculty member in two parts:

The first part is to measure the degree of entrepreneurship for a faculty member, and the questionnaire consists

of (25) items distributed on five main dimensions related to the subject of the study, as follows:

First: vision, message, and strategy that consist of (5) items.

Second: leadership and governance that consist of (5) items.

Third: education for entrepreneurship that consists of (5) items.

Fourth: support that consists of (5) items.

Fifth: Entrepreneurship Calendar consists of (5) items.

The second part is to measure the strength of the faculty member, and the questionnaire consists of (25) items

distributed on five main dimensions related to the subject of the study, as follows:

First: forced strength that consists of (5) items.

Second: reward and reinforcement strength that consist of (5) items.

Third: admiration strength that consists of (5) items.

Fourth: legal strength that consists of (5) items.

Fifth: expert strength that consists of (5) items.

Each item of the two questionnaires is given a graded weight according to the Likert triple scale and the choices
for the answers are: high, medium, and low. The choice (high) is given three degrees, the choice (medium) is given

two degrees, and the choice (low) is given one degree.

Study Instruments’ Validity

The instrument is presented in its initial form to (10) validators from professors specialized in educational
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administration and scientific research in Jordanian universities. They are asked to express their views on the degree
of structural clarity of the items of the instrument, and the degree of validity of each item in measuring what is set to
measure, the degree of relationship of each item to the area that belongs to it, and the degree of accuracy and
coherence of the linguistic formulation. They are also asked to make any modifications to the linguistic formulation
of the instrument's items, merging them or deleting some of them or adding to them, and in light of the
modifications and their comments, the modifications and corrections are made in the linguistic formulation of some

items.

Study Instruments’ Reliability

To verify the reliability of the study instruments, the reliability coefficients are calculated for the degree of
entrepreneurship by using the Cronbach's Alpha Formula to calculate the internal consistency, as the values of the
reliability coefficients for the entrepreneurial axes have ranged between (0.94-0.90). However, the values of the
reliability coefficients for the faculty member’s strengths axes have ranged between (0.93-0.84) which are
considered high, and Table (3) shows the values of the Cronbach’s Alpha coefficient for the domains.

Table 3: The Reliability Coefficient of the Questionnaire on Entrepreneurship and its Relationship to the Strength of the Faculty Member

Domain Domain No of Cronbach’s Alpha Reliability
No Items Coefficient Coefficients
1 Vision, message, and strategy | 5 0.94 .920
2 Leadership and governance 5 0.93 910
|3 Education for 5 0.92 900
Entrepreneurship entrepreneurship
4 Support 5 0.91 910
5 Entrepreneurship Calendar 5 0.90 .890
Total .900
1 Forced strength 5 0.90 .880
5 Reward and reinforcement 5 0.84 830
Strength of the strength_
Faculty Member 3 Admiration strength 5 0.85 .820
4 Legal strength 5 0.89 .860
5 Expert strength 5 0.93 .900
Total .880

Study Variables

The study includes the following variables:
The independent variable: Entrepreneurship for a faculty member
Dependent variable: the strength of a faculty member.
Statistical Processing
To answer the questions of the current study, the following statistical methods are used:

*To answer the first and second questions, arithmetic means, standard deviations, ranks, and degrees are

calculated.

*To answer the third question, the Pearson correlation coefficient is used to reveal the relationship between

DOI: 10.37200/1JPR/V2415/PR2020636
Received: 14 Apr 2020 | Revised: 22 Apr 2020 | Accepted: 12 May 2020 6509




International Journal of Psychosocial Rehabilitation, Vol. 24, Issue 05, 2020
ISSN: 1475-7192

entrepreneurship and the strength of a faculty member from the viewpoint of graduate students in the Faculties of

Educational Sciences of the aforesaid universities.

Study Instruments’ Correction
A three-degree measure for agreement is used in descending order as follows: (high, medium, and low) to
measure the degree of availability of entrepreneurship and the strength of the faculty member from the viewpoint of

graduate students. The judging criterion for the means of the study’s instrument is also determined as follows:

Category length = (Number of levels) / (upper limit-lower limit (gradation) = 2/3 = 0.66
Accordingly, the judging criterion for the degree of availability of the results of the quantitative study according

to the following criterion is as follows:

Low degree of performance: 1 - 1.66.
Medium degree of performance: 1.67 - 2.33.
A high degree of performance: 2.34 - 3.

111. DISCUSSION

Results of the first question, which states “What is the degree of availability of entrepreneurship among faculty

members in the Jordanian universities from the viewpoint of graduate students?”

To answer the question, arithmetic means, standard deviations, degrees, and ranks for graduate students'
estimates of the degree of availability of entrepreneurship for the faculty member are calculated, and Table (4)
shows the results:

Table 4: Arithmetic Means and Standard Deviations for Graduate Students' Estimates on the Degree of Entrepreneurship for a Faculty Member

on the Axes of Study in Descending Order

No | Dimensions AM SD Rank Degree

1 Vision, message, and strategy 2.83 0.55 1 High

4 Support 2.80 0.78 2 High

2 Leadership and governance 2.58 0.82 3 High

5 Entrepreneurship Calendar 2.50 0.87 4 High

3 Education for entrepreneurship 1.68 0.99 5 Medium
Total Degree 247 0.75 High

In light of the results of Table (4), it is clear that the degree of availability of entrepreneurship among the faculty
members from the viewpoint of graduate students at the University of Jordan and the Middle East University has
ranked high with an arithmetic mean of (2.47) and a standard deviation of (0.75). The results have also indicated that
the dimension of the vision, message, and strategy has ranked first with an arithmetic mean of (2.83) and a standard
deviation of (0.55) with a high degree, followed by support in the second rank with an arithmetic mean of (2.80) and
a standard deviation of (0.78) and with a high degree, followed by leadership and governance in the third rank with
an arithmetic mean of (2.58) and a standard deviation of (0.82) and with a high degree. Then, the dimension of the
entrepreneurship calendar has ranked fourth with an arithmetic mean of (2.50) and a standard deviation of (0.87)
with a high degree, whereas the dimension of the education for entrepreneurship has ranked last with an arithmetic

mean of (1.68) and a standard deviation of (0.99) and a medium degree. The aforesaid results are caused by several
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reasons such as adopting the idea of entrepreneurship by university members, the independence of a university
member for student entrepreneurship development, facilitating access to sources of knowledge for students, and
evaluating the performance of student projects continuously. The results of this study differ from the studies of
Khaled, Melegi, and Abdullah (2017) and the study of Qahtani and Mikhlafi (2019).

Results of the second question, which states “What is the degree of strength of the faculty member at the
University of Jordan and the Middle East University from the viewpoint of graduate students?”

To answer the question, arithmetic means, standard deviations, degrees, and ranks for the estimates of graduate

students are calculated, and Table (5) shows the results:

Table 5: Arithmetic Means and Standard Deviations for Graduate Students' Estimates on the Dimensions of the Faculty Member’s Strength in
Descending Order

No | Items AM SD Rank Degree

4 Legal strength 2.84 0.35 1 High

5 Expert strength 2.68 0.50 2 High

2 Reward and reinforcement strength 2.38 0.67 3 High

1 Forced strength 2.37 0.63 4 High

3 Admiration strength 2.19 0.68 5 Medium
Total Degree 2.49 0.56 High

In light of the results of Table (5), it is clear that the degree of strength of the faculty member from the viewpoint
of graduate at the University of Jordan and the Middle East University is of a high degree with an arithmetic mean
of (2.49) and a standard deviation of (0.56). The results have also indicated that the dimension of the legal strength
has ranked first with an arithmetic mean of (2.84) and a standard deviation of (0.35) and with a high degree,
followed by the expert strength in the second rank with an arithmetic mean of (2.68) and a standard deviation of
(0.50) and with a high degree, followed by the dimension of the reward and reinforcement strength in the third rank
with an arithmetic mean of ( 2.38) and a standard deviation of (0.67) and with a high degree. Then, it is followed by
the forced strength in the fourth rank with an arithmetic mean of (2.37) and a standard deviation of (0.63) and with a
high degree, whereas the dimension of the admiration strength has ranked last with an arithmetic mean of (2.19) and
a standard deviation of (0.68) and with a medium degree. The aforesaid results are caused by several reasons such as
the appreciation and interest of the faculty member for the students, the faculty member’s continuous relationship
with the students in an open, frank and friendly manner, and the ability of the faculty member to organize and

implement lectures well.

Results of the third question, which states “Is there a statistically significant correlation between the means of
the response of graduate students to the degree of availability of entrepreneurship and the strength of a faculty

member at the University of Jordan and the Middle East University?”

To answer the question, Pearson correlation coefficient is calculated between the degree of entrepreneurship and
the strength of the faculty member from the viewpoint of graduate students at the University of Jordan and the

Middle East University, and Table (6) shows the results:
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Table 6: Values of Pearson Correlation Coefficients for the Relationship Between Entrepreneurship and the Strength of a Faculty Member from
the Viewpoint of Students of Graduate Studies at the University of Jordan and the Middle East University

Dependent Vari Strength of a Faculty Member

pendent Variable
Entrepreneurship **0.66
**statistically significant at the significance level (o = 0.01)

Table (6) shows that there is a positive relationship with statistical significance at the level of significance (o =
0.05) between the estimates of graduate students on entrepreneurship and the strength of the faculty member from
the viewpoint of graduate students at the University of Jordan and the Middle East University, as the Pearson
correlation coefficient ( ** 0.66). The aforesaid results are because universities are pioneers in offering
specialization and aim to attain a systematic process of learning and teaching and work on attracting well-reputed
faculty members with academic ranks. Another key reason is that the majors of Faculties of Educational Sciences

are mostly graduate studies.

IV.RECOMMENDATIONS
In light of the aforesaid results of the study, the following has been recommended:

e Universities shall provide training courses for faculty members to practice entrepreneurship in their teaching
performance.

e  Universities shall maintain increased entrepreneurship by supporting the efforts of the faculty members and
students who reinforce the entrepreneurial spirit, gradually integrating entrepreneurship education into
school curricula, constantly assessing a faculty member’s performance in supporting student projects and
their constraints, and using faculty members as an instrument to support entrepreneurship for students.

e Universities shall provide the faculty member with special appreciation, respect, and attention among
students for being honest, frank, and reliable in interacting with them and for his role in discussing modern
theories and research in his lectures.

e Universities shall conduct a comparative study on entrepreneurship with business incubators, linking the

internal environment and its relationship to the strength of the faculty member.

REFERENCES

[1] Abdel Qader, Samia Othman, & Ibrahim, Ahmed Othman. (2015). Evaluating and developing
entrepreneurship in Sudanese business schools: A case study of the College of Merchants at the University
of Neelain. Amarabac Journal, 6 (16), 35-46.

[2] Abdel Razzaq, Fatima, & Abdel Alim, Ahmed. (2013). The educated organization and its relationship to
the strength of a faculty member at Taif University. Journal of Arab Studies in Education and Psychology,
3(44), 105-158.

[3] Achintya, S. & Baruah, M. (2010). Entrepreneurship: Concept and Definition. Retrieved from www.
assamagribusiness.nic.in/.../Entrepreneurship%20concept.

[4] Aditya, A.G.D., & Kusuma, M.G.W. (2019). The effect of tri hita karana culture in relationship between
work stress and internal auditor performance. International Research Journal of Management, IT and
Social Sciences, 6(2), 72-78.

DOI: 10.37200/1JPR/V2415/PR2020636
Received: 14 Apr 2020 | Revised: 22 Apr 2020 | Accepted: 12 May 2020 6512



International Journal of Psychosocial Rehabilitation, Vol. 24, Issue 05, 2020
ISSN: 1475-7192

[5]

[6]
[7]
[8]

[9]
[10]

[11]
[12]
[13]
[14]
[15]
[16]
[17]
[18]

[19]

[20]
[21]
[22]
[23]
[24]
[25]

[26]

[27]
[28]

[29]

Aksiana, 1.B.W., & Sujana, I. K. (2019). Effect of Risk Preference, Professional Domination, Information,
and Professional Relationship on Ethical Decision Making of Tax Consultants. International Research
Journal of Management, IT and Social Sciences, 6(4), 174-179.

Alberti, F., Sciascia, S., & Poli, A. (2004). Entrepreneurship education: notes on an ongoing debate. paper
presented at 14™ Annual IntEnt Conference, Naples, July 4-7.

Ani, Mazhar Wujud, Shawqi, Irshaid, Hussain, & Hijazi, Haitham. (2010). Small enterprise management:
A technology entrepreneurial perspective, Amman: Safa House for Publishing and Distribution

Bakatoshi, Jannat Abdul-Ghani & Ahmed, Amal Mohamed. (2018). Using some learner-based strategies to
develop some of the entrepreneurial skills of a kindergarten child. Childhood and Education Journal, 10
(36), 455-535.

Boyles, T. (2012). 21"-century knowledge, skills, and abilities and entrepreneurial competencies: A model
for undergraduate entrepreneurship education. Journal of Entrepreneurship Education, 15, 41-55.

Cedefio, M.L.G., Rosado, 1.S.M., & Loor, K.G.R. (2018). Characterization of the Visual Disability and Its
Relation with the Resilience. International Research Journal of Management, IT and Social Sciences, 5(2),
32-40.

Chanana, M. (2016). Relationship between self efficacy and academic performance: an empirical
study. International Research Journal of Management, IT and Social Sciences, 3(11), 64-72.

Dabic, M., Daim, T., Bayraktaroglu, E., Novak, |. & Basie, M. (2012). Exploring gender differences in
attitudes of university students towards entrepreneurship An international survey. International Journal of
Gender and Entrepreneurship, 4 (3), 316-336.

Daft, R. (2010). New Era of Management. 9" South-Western. Cengage Learning, Australia.

Duizenberg, M. R. (2020). Linguistics landscape: A cross culture perspective. Linguistics and Culture
Review, 4(1), 15-28. https://doi.org/10.37028/lingcure.v4nl.17

Erchul, W., Raven, B., & Wilson, K. (2004). The Relationship Between Gender of Consultant and Social
Strength Perceptions Within School Consultation. School Psychology Review, 33 (4) 44-62.

Erchul, W., Raven, H., & Ray, J. (2001). School psychologists’ perceptions of social strength bases in
teacher consultation. Journal of Educational and Psychological Consultation, (12) 1-16.

Farsi, J. Imanipour, N. & Salamzadeh. (2012). Entrepreneurial university conceptualization: Case of
developing countries. Global business and management research. An International Journal, 4 (2), 193-204.

Frymier, A. & Houser, M. (2000). The teacher student relationship as an interpersonal relationship.
Communication Education, (49) 1-16.

Garcia, BBB, Cedefio, HAC, Chica, TKM, & Rios, YRP (2018). Characterization of Auditory Disability
and Its Relation to the Resilience. International Research Journal of Management, IT and Social
Sciences, 5(2), 15-22.

Gerba, D. (2012). The context of entrepreneurship education in Ethiopian universities. Management
Research Review, 35 (4), 225-244.

Gibb, A. (2012). Exploring the synergistic potential in entrepreneurial university development: Towards the
building of a strategic framework. Annals of Innovation & Entrepreneurship, (4) 1-21.

Golish, T. & Olson, L. (2000). Students’ use of strength in the classroom: An investigation of student
strength, teacher strength, and teacher immediacy. Communication Quarterly, (48) 12-26.

Golish, T. (1999). Students’ use of compliance gaining strategies with graduate teaching assistants:
Examining the other end of the strength spectrum. Communication Quarterly, (47) 60-82.

Gubaron, Greenber. (2004). Behavior Management in Organizations. Translation: Rifai Muhammad Rifai
and Ismail Ali Basyouni, Riyadh: Dar Merikh.

Hale, Richard. (2001). Organizations. Translation: Saeed Al-Hajri, Riyadh, Institute of Public
Administration.

Hamali, Rashid & Arabi, Hisham. (2016). The reality of entrepreneurial culture at the University of Hail
and the mechanisms of activating it from the viewpoint of the teaching staff. Journal of Arab Studies in
Education and Psychology, (76), 387-442.

Hashwa, Maher. (2012). Education for Entrepreneurship in Palestine: An exploratory study. Palestine,
Palestinian Economic Policy Research Institute.

Herman, A. (1996). Strength Bases of Faculty Supervisors and Educational Outcomes for Graduate
Students. Journal of Higher Education, 67(3), 267-297.

Hill, ES. (2011). The impact of entrepreneurship education- an exploratory study of MBA graduates in
Ireland. Thesis for the degree of master of business studies. The University of Limerick.

DOI: 10.37200/1JPR/V2415/PR2020636
Received: 14 Apr 2020 | Revised: 22 Apr 2020 | Accepted: 12 May 2020 6513



International Journal of Psychosocial Rehabilitation, Vol. 24, Issue 05, 2020
ISSN: 1475-7192

[30] Hofer, A, Potter, J., Gulbransen, M., Harding, R. & Phillip, D. (2010). From Strategy to Practice in
University Entrepreneurship Support. OECD Local Economic and Employment Development (LEED)
OECD Publications.

[31] Indahyati, N., & Sintaasih, D.K. (2019). The relationship between organizational justice with job
satisfaction and organizational citizenship behavior. International Research Journal of Management, IT
and Social Sciences, 6(2), 63-71.

[32] Janabi, Abdel Razek. (2009). Evaluating the teaching performance of the university's faculty and its
implications for the quality of higher education. Research presented to the Quality Conference, University
of Kufa.

[33] Jibran, Ali. (2011). The school as an educated organization and the principal as an educational leader for
university educators in Jordan. Journal of the Islamic University, 19 (1), 428-458.

[34] Kanter, F. & Gezer, N. (2010). Faculty members' use of strength: Midwifery students' perceptions and
expectations. Midwifery, 26(4) 55-77.

[35] Kasasaba, Muhammad. (2008). Preparing for leadership: An exploratory study on business students at Petra
University in Jordan. A study on the proceedings of the ninth annual conference of the Arab Organization
for Administrative Development in the period from 9-11 / 11/2008.

[36] Khadr, Duha. (2008). A suggested model for practicing the educated organization as viewed by the faculty
at the University of Jordan. Unpublished Master Thesis, College of Graduate Studies, University of Jordan.

[37] Khaki, H.H. (2016). A new act east approach: revisiting INDO-ASEAN relations via northeast window.
International Research Journal of Management, IT and Social Sciences, 3(5), 25-29.

[38] Khaled, Abdullah, Melegi Eiada, Reda Ibrahim, & Abdullah, Majdi Abdul Rahim. (2017). A proposed
strategy to activate the role of the University of Hail in establishing an entrepreneurial culture among
university youth. Journal of Educational Knowledge, 5 (10), 66-104.

[39] Khallout, Awatif. (2010). Entrepreneurial organizations and their path towards achieving dynamic
competitive merit. The Fourth International Forum on Competition, Competitive Strategies of Industrial
Institutions outside the Hydrocarbons Sector in the Arab Countries, Faculty of Economic and Management
Sciences at Hassiba Ben Bouali University, Chlef, Algeria, in cooperation with: The Laboratory of
Globalization and North African Economies, 8-9 November.

[40] Kirby, D, A., & lbrahim, N. (2011), Entrepreneurship education and the creation of enterprise culture:
Provisional results from an experiment in Egypt. International Entrepreneurship and Management Journal,
7 (2), 181-193.

[41] Kouzes, J. & Barry, Z. (2002). Leadership Challenge. Jossy-Bass, San Francisco.

[42] Kreisber, S. (1992). Transforming Strength: Domination, Strength and Education, New York, State
University of New York Press.

[43] Kubaisi, Amer. (1998). Organizational Development and Contemporary Issues. Doha, Dar Shorouk for
Publishing, Printing, and Distribution.

[44] Kustina, K.T., Dewi, G.A.A.O., Prena, G.D., Suryasa, W. (2019). Branchless banking, third-party funds,
and profitability evidence reference to banking sector in indonesia. Journal of Advanced Research in
Dynamical and Control Systems, 11(2), 290-299.

[45] Liao, L. (2006). The impact of teacher’s strengths to knowledge sharing behavior and learning satisfaction
in a distance-learning environment. Journal of Information, Technology, and Society, 4(2) 20-32.

[46] Mahmoud, Ashraf. (2011). Strategies for employing the resources of soft and hard power among the
department heads in the faculties of South Valley University and their relationship to levels of
organizational conflict and methods of managing it. Journal of Arab Studies in Education and Psychology,
5 (3), 560-439.

[47] Momani, Hanada. (2016). The role of entrepreneurial characteristics of university employees in building
entrepreneurial universities, an applied study on private Jordanian universities. Journal of Management
Science Studies, 43 (29), 813-825.

[48] Mulyani, S., Subiyanto, A., Anantanyu, S., Respati, S.H., & Wiboworini, B. (2017). Path analysis:
knowledge, motivation factor, and their relationship with readiness to provide exclusive breastfeeding
among pregnant women. International Research Journal of Management, IT and Social Sciences, 4(1), 8-
14.

[49] Najar, Fayez & Ali, Abdul Sattar. (2006). Entrepreneurship and Small Business Management. Amman:
Dar Al-Hamid for Publishing and Distribution.

DOI: 10.37200/1JPR/V2415/PR2020636
Received: 14 Apr 2020 | Revised: 22 Apr 2020 | Accepted: 12 May 2020 6514



International Journal of Psychosocial Rehabilitation, Vol. 24, Issue 05, 2020
ISSN: 1475-7192

[50]

[51]
[52]
[53]
[54]
[55]

[56]

[57]
[58]
[59]
[60]
[61]
[62]

[63]

[64]
[65]
[66]

[67]

[68]
[69]

[70]

[71]

Nasser, Muhammad & Omari, Ghassan. (2011). Measuring the characteristics of leadership for
postgraduate students in business administration and its impact on entrepreneurship. Damascus. University
Journal for Economic and Legal Sciences, 27 (4), 139-168.

Nefaie, Muzna. (2015). The reality of leadership strategies in Saudi universities: A field study on King
Saud University. Journal of Public Administration, 55 (4) 1-14.

OECD & European Commission. (2009). Universities, Innovation, and Entrepreneurship; Criteria and
Examples of Good Practice. OECD Publications.

Osaimi, Awatif. (2007). Organizational learning and its role in the process of strategic change in Saudi
universities. Unpublished Master Thesis, College of Education, Umm Al-Qura University.

Palestinian Economic Policy Research Institute. (2007). Towards policies to promote leadership among
youth in the West Bank and Gaza Strip. Palestine, Palestinian Economic Policy Research Institute.
Purcarea, I|. (2011).Entrepreneurship and higher education. An outlook on some best practices in
entrepreneurship education. Retrieved from www.ideas.repec.org/a/rdc./journl/v3y201 2i4p20-26.htm
Qahtani, Abeer & Mikhlafi, Muhammad bin Sarhan. (2019). The reality of the dimensions of
entrepreneurial leadership in Saudi universities: A field study on Imam Abdul Rahman bin Faisal
University. Journal of Arts, 2 (40) 216-233.

Ramadan, Reem. (2012). The influence of students ’attitudes towards entrepreneurship on their intention to
initiate entrepreneurship. Journal for Economic and Legal Sciences, 28 (2) 361-385

Richmond, V., & Mc Croskey, J. (1984). Strength in classroom Il: Strength and learning. Communication
Education, 2(33) 17-30.

Roach, K. (1995). Teaching assistant argumentativeness and perceptions of strength use in the classroom.
Communication Research Reports, 2(12) 22-35.

Sakarneh, Bilal. (2008). Leadership and Management of Business Organizations. Amman: Al Masirah
House for Publishing, Distribution, and Printing.

Schriesheim, C. & Neider, L. (2006). Strength and Influence in Organizations. Greenwich, Information
Age Publishing.

Schrodt, P., Witt, P., Turman, P. (2007). Reconsidering the measurement of teacher strength use in the
college classroom. Communication Education, 56(3) 22-36.

Setiawan, K., Probandari, A.N., Pamungkasari, E.P., & Tamtomo, D.G. (2018). Human behaviour in
keeping dogs and its relationship to rabies. International Research Journal of Management, IT and Social
Sciences, 5(6), 105-113.

Steven, E. (2007). Influence in the Ivory Tower: Examining the Appropriate Use of Social Strength in the
University Classroom. Journal of Applied Social Psychology, 37(11) 35-53.

Steven, E. (2007). Social Strength in the Classroom: Student attributions for compliance. Journal of
Applied Social Psychology, 35(8).

Subawa, N.S., Widhiasthini, N.W., Sudarma, M., Suardana, I.B.R. (2020). Using Fintech and Village
Credit Institutions existence on disruption Era in Bali. Talent Development and Excellence, 12(2), 706-716.
Teven, J. & Herring, J. (2005). Teacher influence in the classroom: A preliminary investigation of
perceived instructor strength, credibility, and student satisfaction. Communication Research Reports, 22
(3), 235-246.

Tucker, D., & Seluck, S. (2009). Which Factors Affect Entrepreneurial Intention of University Students?
Journal of European Industrial Training, 33(2), 142-159.

United Nations Educational, Scientific, and Cultural Organization (UNESCO, 2012). Entrepreneurial
Education Project in the Arab Countries: The Second Component (2010-2012).

Volkmann, C., Karen, E., Mariotti, S., Rabuzzi, D., Vyakarnam, S. (2009). Educating the next wave of
entrepreneurs unlocking entrepreneurial Capabilities to meet the global challenges of the 21* century a
report of the global education initiative. Educating the next wave of entrepreneurs. World economic forum:
Switzerland.

Zidan, Amr. (2003). Entrepreneurial education programs: the absent dimension in business administration
courses in Arab faculties of commerce and management. The Arab Forum for the Development of the
Performance of Faculties of Administration and Trade Arab Universities, Aleppo. Syria.

DOI: 10.37200/1JPR/V2415/PR2020636
Received: 14 Apr 2020 | Revised: 22 Apr 2020 | Accepted: 12 May 2020 6515



