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Abstract--- Personality assume a key job to choose an individual conduct and their exhibition in the associations
which ponders singular exceptional trademark such a hostile, loyal, steady, apathetic, autonomous, fair, and
friendly and numerous other, Personality decides absolute methods for representatives respond and cooperate with
others. The fundamental target of this examination is to inspect how the character impacts on representative
occupation execution. This examination was researched the five factor model of character applied in schools
principals and employment execution in Eastern province-of Sri Lanka. It was discovered that representative
character had a positive contact with worker work execution. Aftereffect of the Linear Regression Analysis
uncovered that Conscientiousness was higher effect on representative occupation execution in the meantime least
impact was Agreeableness. The discovering composition the worker character was seen as the basic individual

factor to build up the representative occupation execution.
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I. INTRODUCTION

Personality as an individual conduct which considers singular exceptional trademark such a hostile, dutiful,
tenacious, sluggish, free, legit, and amiable and numerous others (McCrae and Costa, 1989.Personality is a
conceivably significant indicator of employment execution. Coordinating individuals to occupations matters is
significant in light of the fact that when individuals don't fit with their employments, association; they are bound to
leave, it make more issue to the association to supplant them. Numerous scientists have endeavored to research the
impact of individual, gathering, and authoritative factors on work execution. The primary target of this examination
is to analyze how the character impacts on worker work execution. This examination was researched the five factor
model of character principals work execution. The five factor model comprises of extra-version, appropriateness,

good faith, neuroticism and receptiveness to encounter. The examination work.

Il. REVIEW OF LITERATURE

Stajkovic, A.D., Bandura, A., Locke, E.A., Lee, D., & Sergenta, K. (2018) In the intrapersonal model, the
effects of the Big Five traits on performance are fully mediated by self-efficacy. In addition this study collected data
in five samples, three Universities, and two countries, N = 875, furthermore, led a meta-systematic way
investigation. And furthermore finding of this investigation uncovered that Self-viability emphatically identified

with scholastic execution over the models, honesty and passionate steadiness were prescient of self-adequacy and
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exhibitions. Mario Lado, M, &Alonso, P. (2017) indicated that, uprightness and passionate soundness demonstrated
to be indicators of the three execution measures. Further extroversion was a pertinent indicator of by and large
occupation execution and undertaking execution, and furthermore hello found that, suitability was an indicator of

relevant execution.

Alsuwaileml, A., &Elnaga, A.A. (2016) According to this examination they express Conscientiousness and
extraversion give off an impression of being decidedly connected with efficiency and execution. Ahmad, J, Ather,
M.R., and, M. (2014), this examination has been created with multidimensional authoritative responsibility as an
interceding variable connecting the character execution relationship. They proposed that full of feeling duty will

intercede the connection among extraversion and occupation execution.

Rodrigues, N., & Rebelo, T. (2013) Results of their examination indicated that despite the fact that proactive
character speaks to a legitimate and significant indicator of execution it doesn't show an applicable augmentation on

the expectation yielded by extraversion, receptiveness, reliability, passionate steadiness and hierarchical residency.

Klang, A, (2012) indicated that the connection between character measurements and supervisory evaluations of
employment execution, in a business setting in Sweden. (h=34). As conjectured, it was discovered that Extroversion,
Conscientiousness, and Neuroticism associated modestly with work execution. Anyway past investigations
identified with this examination proposes that people, who show elevated levels of Extroversion and

Conscientiousness, just as low degrees of Neuroticism, perform better in deals related occupations.

Gaffoor U.M.A, (2009)revealed that, Personality is a most significant indicator of work conduct on worker work
execution to the non-scholarly representatives of the colleges working in the eastern region of Sri Lanka.
Coordinating individuals to occupations matters is significant in light of the fact that when individuals don't fit with
their employments or the association, they are bound to leave, it make more issue to that association to supplant

them.

Problem Statement

As per the fundamental meetings done by the scientist with the principals who hold top situations in Sri Lankan
it was uncovered that capabilities and information isn't the main thing which made their activity execution.
Conversely, character of an individual likewise assumes a colossal job in one's activity execution. What is the

impact of personality on employee performance of the school teachers in Eastern province?

Obijectives of Study

e To examine how the personality influences on employee job performance

e To identify the relationship between personality and employee job performance

11l.RESEARCH METHODOLOGY

Conceptual Framework

The accompanying applied casing work has been utilized with the end goal of this investigation. Underneath

huge five character measurements are sway on work execution. Character are quantifiable Extraversion,
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Agreeableness, Neuroticism, principles and Openness to Experience and employment execution are quantifiable

Ability, Need for accomplishment and Emotional characters.

Conceptual Model

Personality

Extraversion

Ag'f'eeablenes 3 \

Neuroticism
Conscientiousness

Openness to Experience

Independent variable (IV)

Source: Developed by the Researchers

The Population of the Study
The Sample of the Study

Job Performance

Dependent variable (DV)

For this study researcher collect information from 40principalsin selected banks. Researcher has developed a

questionnaire to collect primary data from principals in Sri Lanka further Secondary information is collected to

found to be relevant to this research included. These data was collected through research articles, research journals

books and websites dealing with the personality and employee job performance.

Hypotheses Development

The hypothesis are developed on big five factors as follows,

H1 - Extraversion have a positive correlated with their job performance.

H2- Agreeableness will have a positive correlated with their job performance.

H3 - Neuroticism will have a positive correlated with their job performance.

H4 - Conscientiousness will have a positive correlated with their job performance.

1V. ANALYSIS OF DATA
Reliability Analysis

Cronbach's Alpha

N of Items

Personality dimensions
Extraversion

Agreeableness
Conscientious

Neuroticism

Openness to Experience

Job performance dimensions

.785
322
.624
416
.108
.634
.863

1010101 N

5
10

Hypothesis 01: H1 - Extraversion has a positive correlation with principal’s job performance.
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Correlation between Extraversion & Principals Job Performances

Extraversion | Job Performance
Pearson Correlation | 1 .363*
Extraversion Sig. (2-tailed) .018
N 40 40
Pearson Correlation | .363* 1
Job Performance | Sig. (2-tailed) .018
N 40 40

Source: Survey Data
*Correlation is significant at the 0.05 level (2-tailed)

In connection to the consequences of the relationship examination showed in above table. Pearson relationship
coefficient between two factors is 0.363*. This shows there is a moderate positive connection among extraversion

and principals job execution.

Therefore, it very well may be measurably guaranteed that there is critical moderate connection between two
factors. Thus, as indicated by the aftereffects of the test, the invalid speculation was dismissed and elective theory

was acknowledged.

It very well may be inferred that there is a moderate positive connection among extraversion and representatives

work execution. In this relationship is factually noteworthy.
Hypothesis: H1 - Agreeableness has a positive relationship with principals’ job execution.

Correlation between Agreeableness & principals Job Performances

Agreeableness Job Performance
Pearson Correlation 1 .361*
Agreeableness Sig. (2-tailed) .019
N 40 40
Pearson Correlation .361* 1
Job Performance Sig. (2-tailed) .019
N 40 40

Source: Survey Data
* Correlation is significant at the 0.05 level (2-tailed)

As per the consequences of table 4.8, Pearson Correlation Coefficient between two factors is 0.361*. There is a
positive relationship. Subsequently, as per the aftereffects of the test, the invalid theory was dismissed and elective

speculation was acknowledged.

It very well may be inferred that there is a moderate positive connection among pleasantness and the principals
work performance. In this relationship is critical. It very well may be presumed that there is a moderate positive

connection among appropriateness and representative occupation execution.

Hypothesis 03: H1 - Conscientiousness has a positive correlation principals’ job performance.
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Correlation between Conscientiousness & Banks Branch Managers’ Job Performances

Conscientiousness Job Performance
Pearson Correlation 1 495**
Conscientiousness Sig. (2-tailed) .001
N 40 40
Pearson Correlation 495** 1
Job Performance Sig. (2-tailed) .001
N 40 40

Source: Survey Data

**_Correlation is significant at the 0.01 level (2-tailed).

As results of the statistical test which are exhibited by table 4.9, Pearson correlation coefficient between two
variables is 0.495**. This shows that there is a positive relationship between Conscientiousness and principal’s job
performance. Thus, it can be statistically claimed that there is significant relationship between two variables. Hence,
according to the results of the test, the null hypothesis was rejected and alternative hypothesis was accepted. It can
be concluded that there is a moderate positive relationship between Conscientiousness and principals’ performance.
In this relationship is statistically significant.

Hypothesis 04: H1 - Neuroticism has a positive correlation with principals’ job performance.

Correlation between Neuroticism & Banks Branch Managers’ Job Performances

Neuroticism Job Performance
Pearson Correlation 1 A451**
Neuroticism Sig. (2-tailed) .003
N 40 40
Pearson Correlation 451** 1
Job Performance Sig. (2-tailed) .003
N 40 40

Source: Survey Data

**_Correlation is significant at the 0.01 level (2-tailed).

As results of the statistical test which are exhibited by table 4.10, Results of the statistical test Pearson
correlation coefficient between two variables is 0.451**. This shows that there is a positive relationship between
Neuroticism and principals’ job performance. Thus, it can be statistically claimed that there is significant
relationship between two variables. Hence, according to the results of the test, the null hypothesis was rejected and
alternative hypothesis was accepted. It can be concluded that there is a moderate positive relationship between
neuroticism and employee job performance. In this relationship is statistically significant.

Hypothesis 05: H1 - Openness to experience has a positive correlation with principals’ job performance.

Correlation between Personality & Principals Job Performances

Openness to Experience | Job Performance
Pearson Correlation | 1 448**
Openness to Experience | Sig. (2-tailed) .003
N 40 40
Pearson Correlation | .448** 1
Job Performance Sig. (2-tailed) .003
N 40 40

Source: Survey Data

**Correlation is significant at the 0.01 level (2-tailed).
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Results of the statistical test Pearson correlation coefficient between two variables is 0.448**. This shows that
there is a positive relationship between openness to experience and principals’ job performance. Thus, it can be
statistically claimed that there is significant relationship between two variables. Hence, according to the results of
the test, the null hypothesis was rejected and alternative hypothesis was accepted. It can be concluded that there is
positive relationship between openness to experience and employee job performance. In this relationship is

statistically significant.

Linear Regression Analysis — Relationship between Personality Factors and Job Performance

The model summary of the simple regression for the above relationship is

R Square Analysis

R R Square | Adjusted R Square | Std. Error of the Estimate
Extraversion .363% | .132 110 57286
Agreeableness .361% | .130 .109 57346
Conscientiousness 495% | 245 226 53425
Neuroticism 451% | .203 .183 .54888
Openness to experience | .448% | .201 181 .54964

As indicated by the table Extraversion has R Square =0.132 and it taken in to rates esteem equivalents to 13.2%.

Obviously the extraversion has 13.2% effect on principals work execution as a factor of character.

Suitability has R Square = 0.130 and it taken in to rates esteem equivalents to 13.0%. Unmistakably the

appropriateness impactly affects principals’ job execution as a factor of character.

Scruples has R Square = 0.245 and it taken in to rates esteem equivalents to 24.5%. Unmistakably the reliability

has 24.5% effect on principals’ job execution as a factor of character.

Neuroticism has R Square = 0.203 and it taken in to rates esteem equivalents to 20.3%. Plainly the neuroticism

has 20.3% effect on principals’ activity execution as a factor of character.

Receptiveness to encounter has R Square = 0.201 and it taken in to rates esteem equivalents to 20.1%. Plainly

the receptiveness to encounter has 20.1% effect on principals’ job execution as a factor of character.

V. CONCLUSION
Consequence of the Linear Regression Analysis uncovered that Conscientiousness was higher effect on

representative occupation execution in the interim least impact was Agreeableness. The discovering piece the
representative character was seen as the key individual factor to build up the worker work execution. As indicated
by this outcome it tends to be reasoned that there is a constructive connection among character and employment

execution. It is critical to focus on the character of principals while foreseeing their presentation.

Subsequently, character appraisal tests, for example, psychometric tests can be utilized when selecting the
schools principals. Besides, preparing programs nearby and global and workshops can be sorted out to create
Personality of the schools principals. Standards ought to be urged to partake in different exercises, for example,

sports, craftsmanship, strict and recreation exercises which fit as a fiddle their character.
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