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ABSTRACT 

Advancement in clinical practice is measured by a person's master's degree in clinical 

practice and their ability to use their expert clinical knowledge and abilities in clinical 

practice. "They are able to operate independently in terms of evaluating patients, 

diagnosing them, and treating them," the article states. By 2020, there will be a million 

more people over 65, 7,000 people over 100, and two-thirds of new-borns born today will 

live to be 100. There is a demand for ACPs in the healthcare globe market. Having a long 

and illustrious history, nurses have an important role to play in serving the different 

requirements of the general population. 
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I. INTRODUCTION 

A registered nurse at this level will have a master's degree and will play an important role 

in each of the four pillars of advanced clinical practice, leadership, education facilitation, 

and evidence research and development. In the first pillar, I was able to provide a quick 

overview of the urinary tract infection, including its definition, incidence, epidemiology, 

kinds, pathophysiology, symptoms, and therapy, via the presentation. My examiner and the 

people in the audience encouraged me to perform well in my presentation. They were able 

to learn about UTI, and for some of them, it was a useful addition to their existing 

knowledge. In the second pillar, I conducted an audit to determine how many there are and 

how many there should be. The judicial system stressed the need of a safe environment for 

both employees and inmates, but there is still more work to be done at Belmarsh with 
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respect to this. In the leadership pillar, While 3 out of 5 inmates had a general understanding 

of defibrillators, these 5 inmates were known to have cardiac issues, so I made it my job to 

know where all of the defibrillators in the prison were located and where they were located 

in relation to the inmates' general knowledge of defibrillators. While 3 out of 5 inmates had 

a general understanding of defibrillators, these 5 inmates were known to have cardiac 

issues, so I made it my job to know where all of the defibrillators in the prison were located 

and where they were located in relation to the inmates' general knowledge of defibrillators. 

In the last pillar, I enlisted the help of my mentor, an experienced resuscitations who 

listened and supported me as I organized a quick session for myself before passing the 

information on to a colleague. It worked out well, as I received positive feedback from both 

my coworkers and my line manager, who said it helped them recall some of the 

information. This involve a critical reflection on your expanded degree of responsibility 

and autonomy, as well as the boundaries of your own competence and professional scope 

of practice, in the context of partnership and inter-professional working. 

II. CLINICAL PILLAR 

Based on the case study of a 49-year-old guy with UTI symptoms, he had frequent in 

urination for several days, discomfort when passing pee, and dribbling. There were no 

discharges, and no flank pain. A bladder scan revealed 300mls of residue, and a urinalysis 

revealed that it was positive for nitrate and leucocyte; I submitted it to the pathology lab 

for sensitivity testing and culture, and I explained to the doctor doing the PR exam why an 

abdominal and urological evaluation was necessary. The initial stage was to check, 

auscultate, percuss, and palpate the abdomen with the help of the doctor, who was also 

there at the time. All of this will be explained in greater detail in my reflective essay about 

my observations of the patient's overall appearance and abdominal appearance, which 

included looking for any signs of bleeding as well as pallor, bruising, and jaundice (a sign 

of liver disease or biliary tract obstruction), as well as clubbing and hernia protrusion.  

III. RESEARCH PILLAR 

To ensure that there are enough defibrillators in the jail, I conducted an audit to determine 

how many there are and how many there should be. The judicial system stressed the need 
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of a safe environment for both employees and inmates, but there is still more work to be 

done at Belmarsh with respect to this (PPO, 2016). Only 15 functional defibrillators in 

Belmarsh are provided by the Oxleas team, although eight of these defibrillators have just 

been replaced in September 2021.. 

IV. LEADERSHIP PILLAR 

While 3 out of 5 inmates had a general understanding of defibrillators, these 5 inmates were 

known to have cardiac issues, so I made it my job to know where all of the defibrillators in 

the prison were located and where they were located in relation to the inmates' general 

knowledge of defibrillators. 4 out of the 5 inmates who were polled said having AEDs in 

the prison would make them feel more secure. However, the ILS team leader advised that 

the prison does not need an AED because it is close to the nearest hospital, and she 

emphasized the importance of calling an ambulance as soon as a code blue is initiated. This 

is correct, but what if we can do better, faster and more effectively if we have AEDs? It is 

still my opinion that at least one AED should be maintained in the jail, and I proposed that 

it be housed at our clinic where all nurses qualified to use it would have access to it. During 

their discussion, the lead resuscitation officer assured me she'd bring it up. 

Management and Leadership within Advanced Practice 

As healthcare systems adjust to new trends and regulations, nurses in particular are being 

required to lead, organize, and provide care in an ever-changing and complicated 

environment. 

It was only in 2004 that the European Working Time Directive decreased the number of 

hours that residents and fellows in medicine may work before they were required to become 

advanced practice registered nurses (Adams, et al. 2018). As a consequence, other 

professionals, such as nurses, must assume more sophisticated jobs. 

Wales' Framework for Advanced Practice includes education, advanced clinical practice, 

research, and management and leadership (Rowe, & Zegwaard, 2017). Advanced practice 

is defined by these four pillars rather than by a job title or position. 
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With the AED Leadership Qualities Framework (LQF) and the Healthcare Leadership 

Model (HLM), these four pillars operate in combination with a wide range of management 

and leadership frameworks. 

Advanced nurse practitioners must be cognizant of the ageing population and new therapy 

options in order to stay up with the AED's ever-increasing needs. In order to understand 

the necessity of reacting and influencing changes in health care policy and practice, 

advanced nurse practitioners need to be aware of this (Morris, 2018). Strategic and clinical 

leadership are among the responsibilities of advanced nurse practitioners. It is NJ's belief 

that a person's attitude and behavior go hand in hand with their talents and expertise. 

Management Theories 

People are compelled to obey regulations because of the threat or use of force, according 

to (Morris, 2018), who invented the bureaucratic management concept. There was a focus 

on clear division of labor and hierarchical organization, as well as formal and impersonal 

interactions,  

Leadership Theories 

Several diverse leadership styles have been discovered via studies on nurse leadership. 

Relative or task-focused is the most common classification for the majority of leadership 

styles, according to (Morris, 2018). Relational leadership focuses on people and 

relationships, while task-focused leadership emphasizes deadlines, tasks, and directions. 

When it comes to leading people effectively, leaders must behave in accordance with their 

ideas and values, according to an emerging concept known as Authentic Leadership (a sort 

of relational leadership) (Villarroel, et al. 2018). A genuine leader's credibility and 

reputation may be severely damaged or even destroyed, as with many other generally 

desirable leadership traits. 

V. EDUCATION 

While working in the emergency department, I needed to brush up on my ALS skills, so I 

enlisted the help of my mentor, an experienced resuscitations who listened and supported 

me as I organized a quick session for myself before passing the information on to a 
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colleague. It worked out well, as I received positive feedback from both my coworkers and 

my line manager, who said it helped them recall some of the information. Code blue and 

code red were the primary focus of my presentation, as were the A-E assessments using 

the DRSABC algorithm in accordance with the resuscitation guidelines that will be revised 

in 2021. I also discussed how to use defibrillators in a methodical manner by pressing the 

green button and adhering the sticky pads to each patient's skin one at a time. Defibrillators 

nowadays are automated and will shock the patient automatically after analyzing the 

patient's cardiac rhythm and determining if a shock is necessary. Patients do not have to 

click a button to be shocked. The patient should not be touched while they are being 

shocked, and I stressed this point. When the shock has been administered, the defibrillator 

will let them know whether they need to continue CPR. My instructions also included a 

reminder that they need to keep going until the patient displays signs of life or the 

defibrillator tells them to stop so it can analyses the heartbeat again. 

VI. CONCLUSION 

This group is well-suited and prepared to act as clinical and professional leaders both inside 

the healthcare organization itself and outside its four walls as well Use of various holistic 

assessment methodologies to launch and evaluate different treatments while maintaining 

the safety of persons and their families via better professional judgement skills in managing 

risk. This should involve a critical reflection on your expanded degree of responsibility and 

autonomy, as well as the boundaries of your own competence and professional scope of 

practice, in the context of partnership and inter-professional working. In order to 

demonstrate your capacity to enhance health literacy through empowering people, 

becoming a role model, educator, supervisor, coach and mentor, you must demonstrate 

critical reflection on your own learning needs and those of others. If you've been successful, 

you'll also need to explain how you plan on enhancing this skill in the future. Team 

leadership and the capacity to adapt in a changing, unfamiliar work environment based on 

critical judgement derived from the evidence-based understanding of local populations' 

health needs are essential for this. 
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